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Below are the messages from MGSLG women to commemorate women’s day 

Women’s Day Message from Ms Slindokuhle Shamase  

Women’s day should not be narrowly confined to a one day event, it should be an everyday reality which 

is characterized by the consistent celebration, honour and empowerment of women. ‘’The women’s day is 

quite significant in that, the world has always acknowledged this value especially in 

African cultures. In African and especially the Zulu heritage with which I grew up 

in, the women are leaders and matriarchs of the family. Nothing happens without 

them. That’s why we had the Mkabayi ka Jama (Who was the sister of King Shaka’s 

Father, the late King Senzangakhona) and Mthaniya ka Sibiya (Wife of Sen-

zangakhona, whom KZN is affectionately named after).In African Customs and cul-

ture women have always been revered and respected and this 

day raises the name of women even further……. 

Happy Women’s Month 

We are in August the month which is regarded as a women’s month in South Africa. There rea-

son being, is that on the 09 August in 1956, 20,000 women of all races marched to Union 

Buildings in Pretoria to protest against the legislation that required African people to carry the 

passport when they travel to urban areas  

Therefore every year on the 09 August is a women's day. People from all over in South Africa 

stand together to celebrate and appreciate the brave women who marched to the Union Build-

ings.  

Ms Slindokuhle Shamase: Chief of Programmes  
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Women’s Day Message continues ……….. 
 
There are various challenges and obstacles to a complete liberation of women in the world. I do believe 

that women are being values and highly esteemed in our country, although there are elements of value 

and respect that have been eroded along with the westernisation of society and the decay of society. As 

the society socially erodes so did this value. It manifested itself in many ways where women had to hold 

families together as their husbands and communities disbanded to go work in the mines as migrant la-

bours. In Setswana there is a saying "Mme o tshwara thipa ka bogaleng" and that is what SA women are 

doing. With hands bleeding they still hold the fort. I need to acknowledge though that most of the up-

heavals challenges faced by women are occasioned structured by society and morals. This result in wom-

en being in a situation of having to carry huge problems of dis functioning families largely due to: drug 

abuse, violence, emotional abuse etc.  

 

I also believe that our democratic Government has done plenty to promote women empowerment never-

theless much more still need to be done, including enhancing education opportunities, employment op-

portunities in areas of specialisation for women, e.g. engineering, economically, science, academic, re-

search in preparation for the Fourth Industrial Revolution. There has been results yielding forms of sup-

port in terms of Pensioners and child grants, progressive healthcare and access to maternal health pro-

gramme and the fact the South Africa is one of the country where we have ZERO rate of mother to child 

transmission of HIV on mothers attending antenatal clinics. This is a great step towards an HIV free gen-

eration.  

 

As we celebrate the women’s day, my message to all the women out there is that, we are strong, we are 

not victims, and we are powerful beyond measure. Claim your place in society. No matter how insignifi-

cant you may think your role is, you are doing great. It’s the cleaners and cooks that have raised presi-

dents, teachers, lawyers and doctors.  

Author and Activist Toni Morrison said "I tell you my students 'When you get these jobs that you have 

been so brilliantly trained for, just remember that your real job is that, if you are free, you need to free 

somebody else. If you have some power, then your job is to empower somebody else. This is not just a 

grab-bag candy game.'" This rings true for us women who have achieved something in life and we need to 

extend that empowerment to others. Society ills may hold women down but once this is addressed the 

women of this country will focus on what they were born to do and that is to lead. 

 

“There is no great force for change, for peace, for justice, for inclusive economic growth than a world of 

empowered women”- Phumzile Mlambo-Ngcuka 

‘’Wathint’ Abafazi, Wathint’ 

Imbokodo’’ 
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Women’s Day Message from Dr Lindiwe Ginya  

‘’Redefining the Women Agenda’’ 

The ongoing struggle of women emancipation is slowly coming to fruition. Indeed the 

liberation struggle of our female stalwart was not in vain. Women’s day celebration is 

significant as it demonstrates the power and wisdom that the female stalwarts had. 

The 9th of August is significant as it demystifies the notion that women can not be 

good leaders. On this particular day in South Africa, we celebrate the women who 

fought the apartheid regime without the assistance of men, who are perceived as the 

best leaders. Notwithstanding the wisdom and mobilizing power that the women of the 

20th century demonstrated, I gravitate towards an epoch where we do not have to put a 

woman “prefix before any celebration of women success, for instance, woman presi-

dent, woman CEO, women’s day, etc. As a society, we should move towards the nor-

malization of women success so that women achievement becomes a norm and not an 

exception that requires a special mention as 

soon as a woman steps the ladders. 

Without any shadow of a doubt, women are valued in this country as compared to our sister neighbouring coun-

tries. This is most evident in the enactment of policies and legislation that promotes gender equity in the workplace 

and elsewhere. However, policy prescripts are not enough as there is no direct link between gender equity, women 

empowerment policies and the actual practice in the workplace for instance. Companies observe gender equity poli-

cies and promote women into strategic positions. However, as a woman, you are left on your own without the neces-

sary support.  Support for women in strategic positions is needed as there is a scarcity of former women leaders 

that we can draw wisdom from owing to the fact that women were historically prejudiced. Secondly, there is a 

shortage of mentors and coaches again, which could be attributed to the fact that it is only recently that we observe 

the emergence of women leaders into strategic positions. In my view, women leaders of the 21st century have an 

urgent transformation agenda to capacitate, mentor and coach young women. We cannot still be singing the praises 

of the liberation struggle icon. Now that we are liberated we need to pick the baton, do better as we know better like 

Maya Angelou posits.  As women, we have to defy all odds including amongst others a persistent stereotype which 

says when you put a woman in a senior management position, you are setting that institution up for failure. To 

support this notion a lot of anecdotal reasons are given like ‘women are emotional creatures’, whereas by nature 

emotions are genderless so is leadership. Our society still views leadership and management as masculine and un-

fortunately, it becomes the duty of the same women to unlearn men of this fallacy. 

It is imperative that we celebrate our government for the promotion of women emancipation and  empowerement.  

The government of the day resolved that there should be a gender balance in parliament and legislature, which 

makes us the leading country in the world in relation to this progressive policy. We are slightly behind Canada with 

the 1:2 ratio and definitely leading in the continent. Furthermore, the government is making inroads in advocating 

for women emancipation. Nevertheless, we still need to do a thorough mind shift towards changing the attitudes of 

society as policies, and legislation is not enough.   

Nevertheless, we can not ignore the fact that there are still challenges women experience as men still view women 

as their object. Women of all ages become their possession, which at times lead to femicide. We need to teach young 

boys how to view women as their equals until gender equity becomes a systematic norm. I premise which that while 

we promote girl empowerment we should not leave a boy child behind in our programs. For instance, whilst we 

teach girls to be careful that their drinks are not spiked, we should equally teach boys, not to spike girls’ drinks. 

Lastly, my message to all the women is that whilst we celebrate our female struggle icons who fought in the struggle 

for our equal rights, we should start writing our own history. The best way to do this is through education. Let us 

educate ourselves so that we have enough knowledge to occupy sits at the round table and stop taking a back seat. 

The liberation struggle is over but we now have a class, gender and economic struggle that we must win. It is high 

time that women define their own agenda.  

Lastly, I would like to say to all women. ALUTA!!!’’ 

Dr Lindiwe Ginya: Branch Head-Teacher Development & ICT Programmes 
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NEW AMANDMENTS IN THE ORGANISATION 

New Employees  

 Ms Slindokuhle Shamase  : Chief of Programmes 

 Ms Lindiwe Ginya     : Branch Head- Teacher Development and ICT Programmes   

 Mr Thomas Mahlangu   : Manager - Human Resource Management 

 Ms Patricia Maloka    : Director- Business Development  

 Mr Noge Dempsey     : Director- School Governance  

 Mr Ngobeni Victor    : Director- Leadership  

 Ms Kgaugelo Mkhwebane  : Director- Research, Planning & QA  

 Mr Thomas Mahlangu   : Manager- Human Resource Management  

 Mr Keabetswe  Moloko    : ICT Specialist  

 Mr Sibusiso Mdluli     : ICT Specialist  

 Mr Sihle Ngxamani    : Personal Assistant- Breach Head Teacher Development and 

ICT 

 New Appointments / Promotions  

 Mr Handson Mlotshwa   : Director– ICT Programmes  

 Ms Wilma Isaac     : Project Manager– Teacher Development & ICT Programmes 

 Mr Mothobi Sithole    : Personal Assistance– Chief of Programmes  

   Resignation  

 Ms Gabo Setshogoe  

Women’s Day message from Ms Violet Ntsali 

‘’This is a women’s month, where we celebrate our women. We cele-

brate women from all works of life. Those whose dreams changed our 

reality; those who said no to apartheid laws and paved the way to 

our freedom. Women are the spine of our nation. Let us celebrate 

this heroines by not inflicting harm on them. Let us respect them 

and treat like queens and princesses.  

HAPPY WOMEN’S DAY!!!’’. 

Ms Violet  Ntsali: MGSLG Board Member  
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Replacements  

 Ms Nwabisa Seleke   :  Administrator- Teacher Development 

 Ms Miekie Nyelele    : Administrator– Teacher Development  

 Mr Abraham Mosia   : Administrator– Teacher Development  

 Ms Salome Mokate   : Administrator– Teacher Development 

 Mr Ntuthuzelo Mavuso  : Administrator– Teacher Development  

 Ms Lunghani Mashele  : Administrator– Teacher Development   

 Mr Fister Mashabela   : Administrator– Teacher Development  

 Ms Sibongile Baloyi   : Administrator– Teacher Development   

 Mr Mihloti Hlungwani  : Administrator– Teacher Development 

 Mr Adam Matloa    : Administrator– Teacher Development  

 Mr Thembelane Dibate  : Administrator– Leadership & School Governance  

 Mr Obakeng Koape   : Administrator– Leadership & School Governance  

 Ms Thabile Mdakane   : Administrator– Leadership & School Governance  

 Ms Lauren Peterson   : Administrator– Leadership & School Governance 

 Ms Zanele Phungula   : Administrator– Leadership & School Governance  

 Ms Bomikazi Senze   : Administrator– Leadership & School Governance   

 Ms Mmamotse Tawana  : Administrator– Leadership & School Governance 

 Ms Dionne Wertheim   : Administrator– Leadership & School Governance  

 Ms Bukelwa Msweli   : Administrator– Leadership & School Governance 

 Mr Katlego Ntlha    : Payroll Manager– Finance 

 Ms Ratanang Ikaneng   : Payroll Administrator– Finance 

 Mr Bayanda Magoswana : Administrator– Business Development  

 Ms Nomsa Sibeko    : Administrator– Business Development  

 Mr Dhlamini Muzi   : Administrator– Research Planning & Quality Assurance  

 Mr Clinton Jordaan   : Administrator– Research Planning & Quality Assurance 

 Ms Nonhlanhla Muteki  : Administrator– Research Planning & Quality Assurance 
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Replacements continues …….. 

 Ms Nicolle Weisskopf  : Administrator– Research Planning & Quality Assurance 

 Ms Felicia Ditshego   : Administrator– Research Planning & Quality Assurance  

 Fikile Nhlapo     : Administrator– Research Planning & Quality Assurance  

SSIP Programme 

By Bayanda Magoswana  

On the 12-14,19-21 & 26-28 July 2019 Teacher 

Development Division workshopped the FET ed-

ucators from all district on Secondary School 

Intervention Programme (SSIP). This is the strat-

egy to maintain and sustain the Gauteng matric 

pass rate position which is position one and also 

to alleviate the standard of pedagogy in the prov-

ince. 

SSIP is the intervention programme which start-

ed in 2010, which operates across all the 15 

Gauteng Department of Education districts. This 

programme is being done every quarter of the 

year, meant to support schools that have per-

formed below the provincial average (80%) in 

Matric results. This programme is mainly de-

signed to address challenging topics that learn-

ers struggle with and also to provide teachers 

with technics that could be easily understood by 

learners for all learning areas. It provides teach-

ers and leaners with comprehensive educational 

support and supplemental tuition.  

This programme is one of the endeavours 

MGSLG applies to close the gaps and also to 

provide educators with tactics that will enable 

them to deal with teaching and learning barriers 

p roac t i ve l y . 

And it also 

provide educa-

tors an oppor-

tunity to share  

ideas on how 

to simplify 

teaching and 

Learning.     

Principals Induction 

By Bayanda Magoswana  

From 24– 

25 July 

2019 Lead-

ership and 

School 

Governance 

Unit trained 

the newly 

appointed 

deputy principals and principals on Principals Induc-

tion Programme. This is one of the most momentous 

and robust programmes twhich play a huge role in 

mitigating the standard of leading and managing the 

schools as it orientate the newly appointed deputies 

and principals on their roles and responsibilities. This 

programme is largely meant to strengthen newly ap-

pointed SMT with relevant knowledge and capabilities 

so that they are aware of the challenges they might 

come across and able to deal with them effectively.  

It also articulates the Gauteng Department of Educa-

tion Strategic Drivers: Strategic Pillar 3: Leadership 

and Management” which deals with all leadership and 

Management within the school and sector  

The following are the topics covered during the wor-

shop: 

-Structural arrangement of the education system 

at provincial, district and school levels 

-South African Standard of Principalship 

-Legislation and policy frameworks impacting on 

school leadership 

-Leadership and Management in a school 

-Key roles and responsibilities of school principals  

-Focus areas of Whole School Development 

-Prioritising school activities and taking action 
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Collaborative Leadership and Critical Thinking for SMTs 

By Bayanda Magoswana  

Team work is always a good strategy 

that enables an organisation to ac-

complish its vision. It is part of the 

mission that assists the organisation 

to move forward consistently and ef-

fectively.   This is the reason why 

MGSLG in collaboration with GDE 

came up with tremendous idea of 

training the SMTs on a new project 

called Collaborative  Leadership and 

Critical Thinking for School Manage-

ment Team. The workshop took place 

on the 06 August 2019 at St George’s 

Hotel and for now its planned to happen every Tuesday throughout this month.  

Collaborative Leadership and Critical Thinking for School Management Team Workshop em-

phasises the importance of: collective decisions; valuing each other’s ideas; respecting, inspir-

ing and grooming each other for the benefit of the organisation.  

It is designed to shift School Management Team members towards a more collegial style of 

leading and managing their schools. Its aims is also to equip SMTs with the understanding 

that they operate simultaneously as leaders and managers of the school. 

During the workshop participants were also thought about different styles of leadership with 

their advantages and disadvantages, which are the following: 

 Autocratic Leadership  

 Democratic Leadership 

 Strategic Leadership  

 Transformational Leadership 

 Collaborative Leadership 

 Laissez- Faire Leadership  

 Transactional Leadership  

 Charismatic Leadership  

 And visionary Leadership  
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ECD Level 4 Practitioners 

Training in Gauteng                

Nomsa Sibeko  

Early Childhood Development (ECD) NQF Lev-

el 4 practitioners training took place on 30 

and 31 July 2019 at various venues in Gaut-

eng   . The programme consists of 6 modules.  

The practitioners were taught about the learn-

ing resources, occupational learning materials 

and the context whereby practitioners had to 

select appropriate information when solving 

work-related problems in the ECD centre. 

They had to find ways that can enhance 

learning in the workplace as well as keeping 

learning material in an orderly way (safely 

stored at home or the workplace) .They learnt 

about strategies and several ways of getting 

information using mind maps by brainstorm-

ing ideas and sharing the information they 

had gathered. The practitioners learned how 

to do basic research on learning-related prob-

lems that need to be solved in the classroom. 

Brief writing texts for a range of communica-

tive context were described in narrative, dis-

cursive, reflective, augmentative, descriptive, 

expository, transactional, business corre-

spondence, electronic texts and multimedia 

presentations manner.  

 

School Financial Manage-

ment in Schools is of Im-

portance   

Nomsa Sibeko  

On 3 August 

2019, a School 

Financial Man-

agement train-

ing was held at 

Chief Luthuli 

Primary School, 

Eureka High 

School and Ho-

erskool Alberton 

for School Gov-

erning Body 

(SGB) members. 

The aim of the 

training was to equip the SGB members with 

adequate skills on how to manage the schools 

finances efficiently and effectively.  

The training consisted of nine modules, name-

ly:  

1.School Governance,  

2. Internal Controls, 

3. Budgeting, 

4. Revenue/Income,  

5. Bank and Cash, 

6. Procurement (purchases) and payments, 

7. Petty Cash, 

8. Inventory and Assets and 

9. Financial Reporting 

During the training, SGB members were able 

to share the challenges that they have experi-

enced in their respectful schools. By doing so, 

this helped other SGB members to shy away 

from committing the same mistakes. The 

training also gave light as to how the SGM 

members should take decisions in any given 

situation regarding all school finances.  
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Contact Us 

Give us a call for more information about our services and products  

MATTHEW GONIWE SCHOOL OF  LEADERSHIP AND GOVERNANCE 

──── 

40 Hull Street, Vrededorp,  

Johannesburg, 2092 

 Tel No.: 011 830 2200 
  

──── 

 55 Elston Avenue, Benoni, 1501 

Tel No.: 011 421 5286 
  

──── 

 Website 

www.mgslg.co.za 

  

follow us on: 

                                                                                                     

@mgslg 1                                            matthew goniwe school of leadership and Governance 

 

 

 

 

 

 

 

 

 

 

 

 

 

Date Event Venue 

14/08/2019 IQMS  Tshepana Primary School 

12&13/08/2019 IQMS Hammanskraal TDC 

13/07/2019 
Collaborative Leadership & Critical Think-
ing for SMTs 

Turffontein Racecourse  

14&15/07/2019 IQMS Hammanskraal TDC 

14&15/08/2019 ECD NQF Level 3, Cohort 5 In various venues across Gauteng  

Upcoming Events  

http://www.mgslg.co.za

