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ABOUT US
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ABOUT US
WHO WE ARE

The 1996 Education Management 
Development Task Team commissioned by 

duties.  

HISTORICAL CONTEXT: WHY THE 
NAME MATTHEW GONIWE?

community.

It is important to note that the 
name of the institution has been 
derived from a man who was the 
embodiment of high ideals, civic 
values and strength of character.
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MISSION AND VALUES

“To be the Leading Development Institute 
in the Education Sector” goals.  

MGSLG values are:
• Accountability
• Collaboration
• 
• Innovation
• Integrity
• Professionalism
• Ubuntu

“MGSLG provides quality development 
learning programmes in the education 
sector, measured against the best 
internationally, and using a blended 
approach, to enable quality teaching and 
learning.”

Vision Mission Values
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MGSLG @ a Glance

16 Years 
in training and 
development

Over 50 
programmes for 

teachers, principals, 
SMT, SGBs,  RCL, 

District and 

79 
Employees 

Recognised 
Public 

R220m
Revenue for 

2018/19

Champions of 
ICT 

teaching & 
learning in 
Gauteng

Strategic 
Partner of 

the Gauteng 
Department 

with ETDP 
Seta, SACE, 

QCTO
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SECTION 2
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THE MEC

• 
Development

• 
• 
• 

Maintenance
• 
• 
• 
• 

Community Involvement
• 
• 
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• 
• 
• 
• 
• 
• 

• 
policy

• 
• 

• 
• 
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CHAIRPERSON OF THE BOARD

1. 
2. 

Funding and cost optimisation

6. 
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Mr. Ts liso Ledimo
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DIRECTORS FOR 2018/19 
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CHIEF EXECUTIVE OFFICER

1. Information and Communication 
Technology
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2. Human Resources 

3. Research and Innovation 

4. Monitoring and Evaluation

 

CoPAF PROCESS OF INTEGRATION  TEACHER BEHAVIOUR  

Teacher redefines the teaching and 
learning environment through the 

integra on of ICTs
 

Teacher extends the repertoire of 
assessment methods to determine if 

learning has taken place. 

Teacher extends the repertoire of 
teaching methods to 

deliver content

 

Teacher uses ICT as a pla orm for 
presen ng content

 

CHANGE MANAGEMENT  

Te
ac

hi
ng

 
Le

ar
ni

ng 

  

What i s the most a ppropriate 
technology t o use for the 
integra on o f content to e nhance 
teaching, learning and assessment? 

How will you assess if learning has 
happened?

 

How do you plan to teach it?

 

What content do you want to 
teach?

 

CONTENT   

PEDAGOGY

 

ASSESSMENT
 

FULL ICT 
INTEGRATION

 

CoPAF Process of Integra on
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5. Quality Management System

aimed at giving us a competitive advantage as 

6. Funding and cost-optimisation

Business Development unit.  

7. Partnerships

Adv. Thulani Makhubela
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Adv. Thulani Makhubela Mr Sibusiso Mahlangu

Dr Nokulunga NdlovuMr Sipho Dlamini

Mr Matime Papane

Mr. Linki Tsiane Dr. Thabang Matobako

Dr Anusha Naidu

Mr Zibonele Sibisi

Dr Thabi Molete 
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WHAT INFORMS OUR WORK

Attainment.

above.

 MGSLG Mandate 

sralliP R
MT  

GP
G

The TEN TMR PILLARS:
Pillar 1: Radical economic 
transform on

Pillar 2: Decisive spa
transform on

Pillar 3: Accelerated social 
transform on

Pillar 4: Transform  of the 
state and governance

Pillar 5: Moderni on of the 
public service

Pillar 6: Moderni on of the 
economy

Pillar 7: Moderni on of 
human se ments and urban 
development

Pillar 8: Moderni on of 
public transport infrastructure

Pillar 9: Reindustrial on of 
Gauteng and South Africa

Pillar 10: Taking a lead in 
Africa's industrial revolu on

G
D

E 
 S

tra
te

gi
c 

 P
ill

ar
s

TEN GDE PILLARS:
Pillar 1: Curriculum and 
Assessment Development

Pillar 2: Teacher Provision and 
Support

Pillar 3: Leadership and 
Management 

Pillar 4: Infrastructure 
Development and Maintenance

Pillar 5: Planning, Finance and 
Resourcing

Pillar 6: ICT in Edu on 

Pillar 7: Social Cohesion 

Pillar 8: School Fun onality 
Including Community 
Involvement

Pillar 9: Skills Development

Pillar 10: Access to Quality 
Early Child Development (ECD) 

M
G

SL
G

  M
an

da
te

MGSLG's FOCUS AREAS:
1. School Governance       
Development and Support 

-S GB Training

-P arental Support

2. Leadership and Management

-D istrict Development and    
Support

-S chool Leadership training

-S chool Management Team 
Training and Support

-R CL Training and Support

3. Early Childhood 
Development

- Pre-Grade R Prac oners

-G rade R Prac oners

4. Teacher Development

-T eacher Training -F rom 
Founda on to FET Phase

-I nclusive Educa on

5. Integra on of ICT in teaching 
and learningN

 
0302 

N
ALP T

NE
MP

OLEVE
D L

A
N

OIT
A
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FUTURE OUTLOOK

• 

• 

• 
sustaining entity

development.

1. 
Technology

2. 
Funding and Cost Optimisation

Development

6. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Te
ac

he
r D

ev
elo

pm
en

t

 

IC
T 

in 
Ed

uc
ati

on

Sc
ho

ol 
Go

ve
rn

an
ce

Le
ad

er
sh

ip 
an

d M
an

ag
em

en
t 

 

Accountability, Collaboration, Efficiency, Innovation, Integrity, Professional, Ubuntu 

Human Resources and Develo ment

 

Partnershi s

 

Fundin  and Cost O misa on

 

Total ualit  Mana ement

 

Monitorin

g

 and Evalua on

 

Research and Innov on

 

Informa on &C ommunica on Technolo

Ea
rly

 C
hil

dh
oo

d D
ev

elo
pm

en
t 

 

Our Vision
To be the Leading Development
Institute in the Education Sector

Our Mission
To provide quality development learning programmes in the 
education sector, measured against the best internationally, 
and using a blended approach, to enable quality teaching 

and learning

S
TR

A
TE

G
IC

   
P

R
IO

R
IT

IE
S

 

 

SE
M

MA
R

G
O
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E
R

O
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V
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N
  A
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  M
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S
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N 
V

A
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MGSLG Strategy 
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SECTION 3
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GOVERNANCE REPORT

Legal Framework

• 

• 
• 

• 

• 
• 

Board of Directors

 

Board of Directors Structure

BOARD OF 
DIRECTORS 

ACADEMIC,R ESEARCH, 
SGB & RCL COMMITTEE 

HUMAN RESOURCES, 
REMUNERATION & 

SOCIAL ETHICS 
COMMITTE

AUDIT & RISK 
COMMITTEE 
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1. 

2. 

6. 

9. 

10. 
11. 
12. 

Board Demographics

  

 

 

 

 

 

 

 

 

  

Non-Execu ve Directors
Gender Profile

Males : 8 Females: 5

Africans: 12
93%

Whites: 1
7%

Non-Execu ve Directors 
Race Profile

Africans: 12 Whites: 1
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Board of Directors Meetings

issues. 

Director Development

Board Directors Remuneration

company.

Disclosure of interest
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×    × × × × × × ×

×   

× ×

Matakanya Manaha    

×

Sehlapelo Calvin ×    × ×

Saul Tshidiso

×

Mdakane Mhlengi × ×

× × ×

×        ×

   In attendance  ×    Apology/ not present      Resigned/ not appointed/non- executive directors meeting only

Board of Directors Meetings
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Board Committees

• 

• 
• 

Directors 25 April 2018 17 July 2018 25 September 2018 16 October 2018 23 January 2019 

Committee Chairperson) ×

Fleisch Brahm

Makola Lorraine

Matakanya Manaha

Mkefa Edith ×

CEO) ×

   In attendance  ×    Apology/ not present      Resigned/ not appointed/non- executive directors meeting only

Academic, Research, SGB & RCL Committee 
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Audit & Risk Committee

Directors 4 May 2018 20 August 2018 24 August 2018 18 October 2018 25 January 2019

Sehlapelo Calvin (Committee Chairperson) ×

Maloka Patricia

Mthintso Sarah

Matabane Joconia 

Mdakane Alex ×

Makhubela Thulani (CEO) ×

Mahlangu Sibusiso (CFO)

   In attendance  ×    Apology/ not present      Resigned/ not appointed/non- executive directors meeting only
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Directors 4 May 2018 20 August 2018 24 August 2018 18 October 2018 25 January 2019

Sehlapelo Calvin (Committee Chairperson) ×

Maloka Patricia

Mthintso Sarah

Matabane Joconia 

Mdakane Alex ×

Makhubela Thulani (CEO) ×

Mahlangu Sibusiso (CFO)

Human Resources, Remuneration, Social and Ethics Committee

Directors 
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Ntsali Violet (Committee Chairperson)

×

Malebo Gregory × × × ×

Saul Tshidiso 

Matakanye Manaha

CEO) × × × × × × × ×

   In attendance  ×    Apology/ not present      Resigned/ not appointed/non- executive directors meeting only
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SECTION 4
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Employment statistics

No Occupational Category
Gender & Racial Equity Age Group

Male Female TOTAL A C W I <35 35-55 >55

1 Administrator / PA/Receptionist 13 28 41 34 7 0 0 19 22 0

2 Middle Management 8 4 12 9 1 1 1 2 9 1

3 EXCO Members 4 1 5 4 0 0 1 0 3 2

4 Support Staff 15 6 21 21 0 0 0 4 15 2

TOTALS 40 39 79 68 8 1 2 25 49 5
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Figure 1: Gender and Racial balance:

Figure 2: Gender and Racial breakdown

 

0
5

10
15
20
25
30
35
40

Male Female AC WI <35 35-55 >55

Gender & Racial EquityA ge Group

MGSLG Staff Profile

Administrator / PA/Receptionist Middle Management EXCO Members Support Staff

 

 

 

 

 

 

 

 

 

 

51%49%

Gender Breakdown

Female

Male

 

African; 64

Coloured; 8

Indian; 2 White; 1

Racial Breakdown

African Coloured Indian White
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Office
Administrator

Internal Auditor
(Core)

Internal Auditor
(Support)

Internal Auditor
Manager

Office
Manager

Personal
Assistant

Personal
Assistant

Personal
Assistant

Personal
Assistant

Manager Facilities
Infrastructure and 

Security

Receptionist x 2

AdministratorAdministrator

Administrator

Manager Marketing 
and Communications

Director Business
Development

Manager Fundraising
Sustainability and 

Partnerships

Administrator x 5

Manager Research

Manager Data Management
and Quality Assurance

Manager Monitoring 
and evaluation

Maintenance
Supervisor

Security Officers 
x 16

Ground Keeper

Company Driver

ICT Specialist

Senior Manager

Administrator X 2

Manager HR

Head Corporate 
Services

Manager Payroll

A
d

m
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is
tr

at
o

rs
 x

 5
S

u
p
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ly

 C
h
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, C
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a
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l M
a
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g
e
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Chief  Financial Officer

Manager Financial
Management

Manager 
Supply Chain
Management

Manager Risk
Management

Manager Contract
Management

Personal
Assistant

Board of  
Directors

Chief  Executive Officer

Personal
Assistant

Head: Teacher
Development & ICT

Director Techesrr
Development

Director ICT
Programmes

Office Administrator Office Administrator

Director 
Leadreshipr

Director School
Governance

Head 
Leadership and

School Governance

Senior Manager Senior Manager Senior ManagerSenior Manager Senior Manager
Material Development

Subject Specialist x 80
District Coordinators x 5

Pool of  administrators 
x 20

Material Development: Pool
Instructional Designers x 3

Software Developers

SGB Facilitators x 2

Manager, Resource Center
Knowledge Management

Office Administrator

Director, Research
Planning and Quality

Assurance

Chief  of  Programmes 
& Institutional Strategy 

Development

Corporate Governance
Company Secretary
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Staff Retention

Category
MGSLG Departments

TOTALS
Teacher Development School Governance Corporate Services School Leadership

Resignations 2 0 3 0 1 6

Disciplinary Hearings 0 0 1 0 0 1

Grievance 0 0 0 0 0 0

Expired Contracts 0 0 0 0 0 0

Retirements 0 0 0 0 0 0
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Training Program Description

Employee Level

Se
ni

or
M

an
ag

em
en

t

M
id

dl
e 

M
an

ag
em

en
t

A
dm

in
is

tr
at
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pp

or
t S

ta
ff

M
G

SL
G

 B
U

RS
A

RI
ES

Bachelor Of Accounting Sciences   1  

BCom In Human Resources Management   1  

BA Communication Science  1 1  

BEd Honors ICT   1  

Master of Education  1   

Advanced Diploma Procurement and Supply   1  

BCom Financial Accounting   1  

Bachelor of Arts   1  

   1

Global Executive Development Programmed 1    

Post Grad Diploma in Corporate Governance   1  

Diploma in Transport & Supply Chain Management   1  

   1

Human Resources Management    1

Bachelor of Arts  1   

  1  

  1  

Post Grad Diploma in Management  1   

Staff Development
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SECTION 5
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TEACHER DEVELOPMENT

ICT in Education

 O

schools 
 O

 O

 O

 O

 O

 O

 O
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 O

 O

Inclusive Education 

 O Inclusion Focus week 

 O Training of educators on Severely 
Intellectually Disabled (SID) revised 
CAPS  curriculum

content that is aligned to the 

 O Training of both teachers and 
SMT in Special Schools  on the 
implementation of  the Screening, 

Support   SIAS Policy
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Psychosocial Training and Support

 O

system 
 O

 O

 O

 O

 O

Education 

Secondary School Improvement 

complemented by a school based 

 O

 O

 O

 O

CiPELT and CiSELT Programme

This is an English language teaching 

 O

 O

 O
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Accredited Programmes for Teachers

 O Economic and Management Sciences 

 O

 O

 O

Assessment 

 O
 O

 O
 O
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LEADERSHIP, MANAGEMENT AND SCHOOL GOVERNANCE DEVELOPMENT

Induction for Newly Appointed Principals 
and Deputy Principals 

“MGSLG’s training was outstanding and it 

We’ve been appointed, given the bus to 

So after attending the MGSLG training, we 

Collaborative Leadership and Critical 
Thinking IQMS SMT Needs 
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Capacitating Foundation Phase Heads of 

the Grade R Learning Environment 

Capacity building for Representative 

Support programme for schools at risk

Capacity building for SMTs on curriculum 
management
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Inauguration Summit
School Governing Bodies Training 
Programmes

 O

and also to assist individual SGBs 

assisted to be able to evaluate the 

 O

Management and communication 

 O

audit. 
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these community issues.

this topic. 

Conclusion

 Summits and Conferences
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GDE 2018/19 TARGETS
Programme Outcomes Outputs Activities Indicators 2018/19 Annual Targets Actuals 

Training and Development

Training & Support of 
Curriculum Development 
Facilitators

Train curriculum 
development facilitators

No. of curriculum 
development 
facilitators trained

450 920

in Leadership and 
Management trained

Teacher Provision and 
Support 

Teacher Training & support 
Train teachers in technical 
subjects, curriculum 
content, instructional skills, 
assessment and the use of 
resource

Total number of 
teachers trained in 
technical subjects, 
Maths, Science, 
Literacy, ICT incl. 
curriculum content, 
instructional skills, 
assessments and the 
use of resources 

8606

12253 

supported on ICT in 
schools and Life skills 
educators trained

SMT Support SMT training and support Train SMTs in the 
management of E-learning 
in targeted schools

No. of SMT members 
trained 450 784
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Programme Outcomes Outputs Activities Indicators 2018/19 Annual Targets Actuals 

 Access to Quality Early 
Childhood Development 

Grade R 
Identify and train Grade R 
practitioners  

No. of Pre - Grade R 
practitioners trained 

800

1096

Grade R 
Identify and train Pre Grade 
R practitioners  

No. of Pre - Grade R 
practitioners trained 737

Teacher Provision and 
Support  

Teacher Training support Train educators on 
Language and Literacy 
content and methodology

Number of educators 
trained in Language 
and Literacy content 
ad methodology

2538 2624

Teacher Training support 
PPM 209

and intermediate) in 
numeracy subjects and 
mathematics instructional 
skills, assessment and the 
use of resources

Number of educators 
trained in Numeracy/
Mathematics content 
and methodology

7451 9502

School functionality &  
community involvement

SGB Training Inducting SGBs in the 
governance of schools

No. of SGB members 
trained 9 000 14 486

RCL Training Train RCL members in 
youth leadership

No. of RCL members 
and TLOs trained 2 000 2392
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SECTION 6
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ANNUAL FINANCIAL STATEMENTS

REVIEW OF RESULTS

Figure 1: Transfers

Figure 2: Allocations Figure 3: Budget
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2016/17 2017/18 2018/1 9

Transf er s
Transfers

 

4%

Programmes
96%

 

30%

17%

17%

14%

12%

7%
3%

Budget Breakdown

T/D

ICT

ECD

HG
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SGB/RCL

HIV/AIDS

Transfers
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management.  

Review of operations

• 

• 
school development planning and youth 

• 

• 

• 

• 

• 

sustainable implementation and 

• 

• 

 

 

221 218

265

202

160

220

19 20.6
7.4

0

50

100
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200

250

300

2018/19 2017/18 2016/17

Revenue vs Expenditure

Revenue Expenditure Surplus
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Review of Financial Position

million.

 

31%

10%

17%

15%

8%

1%
2%

12%

2% 2%

T/D SGB ICT ECD L/ship Youth Inclusion HG HIV/AIDS Psycho-Social

Expenditure
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Conclusion
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COMPANY SECRETARY

Zibonele Sibisi
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AUDITED



Matthew Goniwe School of Leadership and Governance Trading as Matthew Goniwe School of Leadership and Governance  
(Registration number: 2002/025756/08) Annual Financial Statements for the year ended 31 March 2019 

 

  
MGSLG 2018/19 Annual Audited Financial Statements   

 

 INDEX 

The reports and statements set out below comprise the annual financial statements presented to the shareholder: 
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Matthew Goniwe School of Leadership and Governance Trading as Matthew Goniwe School of Leadership and Governance  
(Registration number: 2002/025756/08) Annual Financial Statements for the year ended 31 March 2019

 

  
MGSLG 2018/19 Annual Audited Financial Statements   

GENERAL 
INFORMATION 

Country of incorporation and domicile    South Africa 
Nature of business and principal activities   School Leadership, School Governance and Teacher Development Training 
Directors             Ledimo Tsěliso (Acting Chairperson)  
              Malebo Gregory (Deputy Chairperson)  
              Fleisch Brahm 
              Mahlangu Sibusiso (Chief Financial Officer)  
              Makola Lorraine 
              Maloka Patricia 
              Matabane Joconia 
              Matakanya Manaha 
              Mdakane Mhlengi 
              Mkefa Edith  
              Mthintso Sarah  
              Ntsali Violet  
              Saul Tshidiso 
              Sehlapelo Calvin 
Registered office            Hull Street, Corner 8th and Hull Street, Vrededorp, Johannesburg, 2092 
Business address           Hull Street, Corner 8th and Hull Street, Vrededorp, Johannesburg, 2092 
Postal address           Postnet Suite 161, Private Bag X9, Melville, 2109 
Bankers             Standard Bank of South Africa 
Auditors             SNG Grant Thornton Incorporated Registered Auditors 
Company registration number       2005/034639/21 
Preparer             The annual financial statements were internally compiled by: 
              Sibusiso Mahlangu 
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Matthew Goniwe School of Leadership and Governance Trading as Matthew Goniwe School of Leadership and Governance  
(Registration number: 2002/025756/08) Annual Financial Statements for the year ended 31 March 2019 

 

  
MGSLG 2018/19 Annual Audited Financial Statements   

 

DIRECTORS’ RESPONSIBILITIES 
AND APPROVAL 

The directors are required in terms of the Companies Act 71 of 2008 to maintain 
adequate accounting records and are responsible for the content and integrity of 
the annual financial statements and related financial information included in this 
report. It is their responsibility to ensure that the annual financial statements fairly 
present the state of affairs of the company as at the end of the financial year and 
the results of its operations and cash flows for the period then ended, in conformity 
with International Financial Reporting Standards. The external auditors are engaged 
to express an independent opinion on the annual financial statements. The annual 
financial statements are prepared in accordance with International Financial 
Reporting Standards and are based upon appropriate accounting policies 
consistently applied and supported by reasonable and prudent judgements and 
estimates. 

The directors acknowledge that they are ultimately responsible for the system of 
internal financial control established by the company and place considerable 
importance on maintaining a strong control environment. To enable the directors 
to meet these responsibilities, the board sets standards for internal control aimed 
at reducing the risk of error or loss in a cost effective manner. The standards include 
the proper delegation of responsibilities within a clearly defined framework, 
effective accounting procedures and adequate segregation of duties to ensure an 
acceptable level of risk. These controls are monitored throughout the company and 
all employees are required to maintain the highest ethical standards in ensuring the 
company’s business is conducted in a manner that in all reasonable circumstances 
is above reproach.  The focus of risk management in the company is on identifying, 
assessing, managing and monitoring all known forms of risk across the company.  

 

 

 

While operating risk cannot be fully eliminated, the company endeavours to 
minimize it by ensuring that appropriate infrastructure, controls, systems and 
ethical behaviour are applied and managed within predetermined procedures and 
constraints. 

The directors are of the opinion, based on the information and explanations given 
by management that the system of internal control provides reasonable assurance 
that the financial records may be relied on for the preparation of the annual 
financial statements. However, any system of internal financial control can provide 
only reasonable, and not absolute, assurance against material misstatement or loss. 

The directors have reviewed the company’s cash flow forecast for the year to 
31 March 2020 and, in light of this review and the current financial position, they 
are satisfied that the company has or had access to adequate resources to continue 
in operational existence for the foreseeable future. 

The external auditors are responsible for independently auditing and reporting on 
the company’s annual financial statements. The annual financial statements have 
been examined by the company’s external auditors and their independent report is 
presented on page 60 to 62. 

The annual financial statements set out on pages 54 to 81, which have been 
prepared on the going concern basis, were approved by the board on 
15 August 2019 and were signed on their behalf by: 

________________________   ____________________________ 
Mr. Tsěliso Ledimo               Adv. Thulani Makhubela 
Act. Chairperson of the Board      Chief Executive Officer 
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DIRECTOR’S 
REPORT 

1.  Nature of business 

Matthew Goniwe School of Leadership and Governance is a Non Profit Company 
(NPC) engaged in school leadership, school governance and teacher development 
capacity building interventions with principal operations in South Africa. The 
organization is wholly funded by the Gauteng Department of Education (GDE) 
through grants and transfers. 

There have been no material changes to the nature of the company’s business 
from the prior year. 

 

 

 

 

 

 

 

 

 

2.  Review of financial results and activities 

The operating results and state of affairs of the company are fully set out in the 
attached annual financial statements. 

The company recorded a net profit for the year ended 31 March 2019 of 
R 19 414 856.  This represented a decrease of R1 257 299 from the net surplus of 
the prior year of R20 672 154. The Teacher Development Branch accounts for 63% 
of the actual transfers received in 2018/19, mainly from the following projects: 
Teacher Training or CATLM (Content, Assessment, Teaching & Learning 
Methodologies)  R65,2 million, ICT in Education R36 million, Early Childhood 
Development (ECD) R38 million. School Governance Directorate and the 
Leadership Branch contributed the 15% through SGB & RCL Training R12 million 
and School Leadership and Management Training R16 million. The Harry Gwala 
internship programme for the ICT technical support was allocated R32 million. 

The directors have pleasure in submitting their report on the annual financial statements of Matthew Goniwe School of Leadership and Governance for the year ended 
31  March 2018. 
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3. Directorate 

The directors in office at the date of this report are as follows: 

Directors Office Designation Nationality Changes 

Ledimo Tsěliso Acting Chairperson Nonexecutive Independent South African Appointed Acting Chairperson in November 2018 

Malebo Gregory Deputy Chairperson Nonexecutive Independent South African  

Makhubela Thulani Chief Executive 
Officer 

Executive South African Appointed CEO August 2018 

Fleisch Brahm  Nonexecutive Independent South African Resigned  2 November 2018 

Mahlangu Sibusiso Finance Director Executive South African  

Makola Lorraine  Nonexecutive Independent South African  

Maloka Patricia  Nonexecutive Independent South African  

Matabane Joconia  Nonexecutive Independent South African  

Matakanya Manaha  Nonexecutive Independent South African  

Mdakane Mhlengi  Nonexecutive Independent South African  

Mkefa Edith  Nonexecutive Independent South African  

Mthintso Sarah  Nonexecutive Independent South African Resigned 31 March 2019 

Ntsali Violet  Nonexecutive Independent South African  

Saul Tshidiso  Nonexecutive Independent South African  

Sehlapelo Calvin  Nonexecutive Independent South African Resigned 7 December 2018 
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4.  Events after the reporting period 

The directors are not aware of any material event which occurred after the 
reporting date and up to the date of this report. 

 

5.  Going concern 

The annual financial statements have been prepared on the basis of accounting 
policies applicable to a going concern. The basis presumes that funds will be 
available to finance future operations and realisation of assets and settlement of 
liabilities. The ability of the entity to continue as a going concern is dependent on 
the ongoing funding of operations from GDE. 

 

6.  Auditors 

SizweNtsalubaGobodo Grant Thornton Incorporated will continued in office as 
auditors for the company in accordance with section 90 of the Companies Act 71 of 
2008. 

 

 

 

7.  Secretary 

The company secretary is Mr Zibonele Sibisi. 

 

 

 

 

 

 

 

 

 

 

 

Postal address  Postnet Suite 161 
      Private Bag X9 
      Melville 
      Johannesburg 
      2109 

Business address  40 Hull Street 
      Corner 8th and Hull Street 
      Vrededorp 
      Johannesburg 
      2092 
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INDEPENDENT AUDITOR’S 
REPORT 

To the shareholder of Matthew Goniwe School of 
Leadership and Governance  

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS  

Opinion  

We have audited the financial statements of Matthew 
Goniwe School of Leadership and Governance set out on 
pages 63 to 82 which comprise the statement of 
financial position as at 31 March 2019, and the 
statement of profit or loss and other comprehensive 
income, statement of changes in equity, and statement 
of cash flows for the year then ended, as well as the 
notes to the financial statements, including a summary 
of significant accounting policies.  

In our opinion the financial statements present fairly, in 
all material respects, the financial position of Matthew 
Goniwe School of Leadership and Governance as at 
31 March 2019, and its financial performance and cash 
flows for the year then ended in accordance with 
International Financial Reporting Standards and the 
requirements of the Companies Act of South Africa.  
 

Basis of opinion  

We conducted our audit in accordance with 
International Standards on Auditing (ISAs). Our 
responsibilities under those standards are further 
described in the Auditor’s Responsibilities for the Audit 
of the Financial Statements section of our report. We 
are independent of the company in accordance with the 
sections 290 and 291 of the Independent Regulatory 
Board for Auditors’ Code of Professional Conduct for 
Registered Auditors (Revised January 2018), parts 1 and 
3 of the Independent Regulatory Board for Auditors’ 
Code of Professional Conduct for Registered Auditors 
(Revised November 2018) (together the IRBA Codes) 
and other independence requirements applicable to 
performing audits of financial statements in South 
Africa. We have fulfilled our other ethical 
responsibilities, as applicable, in accordance with the 
IRBA Codes and in accordance with other ethical 
requirements applicable to performing audits in South 
Africa.  

 

 

The IRBA Codes are consistent with the corresponding 
sections of the International Ethics Standards Board for 
Accountants’ Code of Ethics for Professional 
Accountants and the International Ethics Standards 
Board for Accountants’ International Code of Ethics for 
Professional Accountants (including International 
Independence Standards) respectively. We believe that 
the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion. 

Emphasis of Matter – South African Receiver of 
Revenue (SARS) VAT receivable and contingent liability  

We draw attention to note 16 of the financial 
statements which indicates that during the 2018/19 
financial year the company received an assessment 
from South African Receiver of Revenue (SARS) in 
respect of output VAT to a total of R192 461 052,95 on 
grant income received from GDE. Management has 
lodged an objection on this assessment and the matter 
is currently on appeal. Our opinion is not modified in 
respect of this matter.  
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Other Information  

The directors are responsible for the other information. 
The other information comprises the Directors’ Report 
as required by the Companies Act of South Africa. Other 
information does not include the financial statements 
and our auditor’s report thereon. Our opinion on the 
financial statements does not cover the other 
information presented on pages 29 to 30 and we do not 
express an audit opinion or any form of assurance 
conclusion thereon.  

In connection with our audit of the financial statements, 
our responsibility is to read the other information and, 
in doing so, consider whether the other information is 
materially inconsistent with the financial statements or 
our knowledge obtained in the audit, or otherwise 
appears to be materially misstated. If, based on the 
work we have performed, we conclude that there is a 
material misstatement of this other information, we are 
required to report that fact. We have nothing to report 
in this regard.  

 

 

 

 

 

Responsibilities of Directors for the Financial 
Statements  

Management is responsible for the preparation and fair 
presentation of these financial statements in 
accordance with International Financial Reporting 
Standards and for such internal control as management 
determines is necessary to enable the preparation of 
financial statements that are free from material 
misstatement, whether due to fraud or error. In 
preparing the financial statements, the directors are 
responsible for assessing the company’s ability to 
continue as a going concern, disclosing, as applicable, 
matters related to going concern and using the going 
concern basis of accounting unless the directors either 
intend to liquidate the company or to cease operations, 
or have no realistic alternative but to do so.  

Auditor’s responsibilities for the Audit of the Financial 
Statements  

Our objectives are to obtain reasonable assurance about 
whether the financial statements as a whole are free 
from material misstatement, whether due to fraud or 
error, and to issue an auditor’s report that includes our 
opinion. Reasonable assurance is a high level of 
assurance, but is not a guarantee that an audit 
conducted in accordance with the ISAs will always 
detect a material misstatement when it exists.  

 

 

 

 
Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the 
economic decisions of users taken on the basis of these 
financial statements.  

As part of an audit in accordance with ISAs, we exercise 
professional judgement and maintain professional 
scepticism throughout the audit. We also:  
• Identify and assess the risks of material 

misstatement of the financial statements, whether 
due to fraud or error, design and perform audit 
procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to 
provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as 
fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of 
internal control.  

• Obtain an understanding of internal control relevant 
to the audit in order to design audit procedures that 
are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the 
effectiveness of the company’s internal control.  

• Evaluate the appropriateness of accounting policies 
used and the reasonableness of accounting 
estimates and related disclosures made by the 
directors.  
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Conclude on the appropriateness of the directors’ use of the going concern 
basis of accounting and based on the audit evidence obtained, whether a 
material uncertainty exists related to events or conditions that may cast 
significant doubt on the company’s ability to continue as a going concern. If 
we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. 
Our conclusions are based on the audit evidence obtained up to the date of 
our auditor’s report. However, future events or conditions may cause the 
company to cease to continue as a going concern. 

 Evaluate the overall presentation, structure and content of the financial 
statements, including the disclosures, and whether the financial statements 
represent the underlying transactions and events in a manner that achieves 
fair presentation. 
 

We communicate with the directors regarding, among other matters, the 
planned scope and timing of the audit and significant audit findings, including 
any significant deficiencies in internal control that we identify during our audit.  
 
 
 
…………………………………………………..……………….  
Vincent Motholo CA (SA)  
Registered Auditor  
Director  
 
SizweNtsalubaGobodo Grant Thornton Inc.  
20 Morris Street East, Woodmead  
07 October 2019 
Date: _____________________________ 
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 Statement of Financial Position as at 31 March 2019 
 

Notes 
2019 2018 

R R 
Assets 
Non-Current Assets 
Property, plant and equipment 3 26 635 444 28 198 500 
Intangible assets 4 249 710 325 513 
  26 885 154 28 524 013 
Current Assets 
Trade and other receivables 5 49 330 264 78 466 286 
Cash and cash equivalents 6 111 379 246 77 709 620 
  160 709 510 156 175 906 
Total Assets  187 594 664 184 699 919 
Equity and Liabilities 
Equity 
Retained income  82 259 461 62 844 565 
Liabilities 
Non-Current Liabilities 
Deferred income 9 20 160 493 20 710 515 
Current Liabilities 
Trade and other payables 8  2 059 621 18 101 834 
Deferred income 9 80 498 400 81 977 263 
Provisions 7 2 616 689 1 065 742 
Total Liabilities  85 174 710 101 144 839 
Total Equity and Liabilities  105 335 203 121 855 355 
  187 594 664 184 699 919 
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 Statement of Profit or Loss and Other Comprehensive Income 

 
Notes 

2019 2018 

R R 

Revenue 10 222 056 385 218 320 521 

Project expenditure 11 (158 924 688) (160 107 463) 

Gross surplus  63 131 697 58 213 058 

Other income  150 471 188 121 

Operating expenses 12 (50 653 162) (43 541 623) 

Operating surplus (deficit) 13 12 629 006 14 859 556 

Investment income 14 6 785 850 5 812 597 

Surplus (deficit)  for the year  19 414 856 20 672 154 

Total comprehensive surplus (deficit) for the year       19 414 856 20 672 154 
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Statement of Changes in Equity 
 Retained income Total equity 

R R 

Balance  at 01 April 2017 42 172 411 42 172 411 

Profit for the year 20 672 154 20 672 154 

Total comprehensive income for the year 20 672 154 20 672 154 

Balance  at 01 April 2018 62 844 565 62 844 565 

Profit for the year 19 414 896 19 414 896 

Total comprehensive income for the year 19 414 896 19 414 896 

Balance  at 31 March 2019 82 259 461 82 259 461 
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Statement of Cash Flows 

 
Notes 

2019 2018 

R R 

Cash flows from operating activities    

Cash used in operations 15 27 118 869 (13 983 568) 

Interest income  6 785 850 5 812 597 

Net cash from operating activities  33 904 719 (8 170 971) 

Cash flows from investing activities    

Purchase of property, plant and equipment  3 (264 168) (1 377 749) 

Sale of property, plant and equipment 3 29 075  48 957 

Purchase of other intangible assets 4 0 (149 309) 

Net cash from investing  activities  (235 093) (1 478 101) 

Total cash movement for the year  33 669 626 (9 649 072) 

Cash at the beginning of the year  77 709 620 87 358 692 

Total cash at end of the year 6 111 379 246 77 709 620 
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ACCOUNTING 
POLICIES 

1.  Summary of significant accounting policies 

The principal accounting policies applied in the preparation of these 
annual financial statements are set out below. 

1.1.  Basis of preparation 

The annual financial statements have been prepared on the going 
concern basis in accordance with, and in compliance with, International 
Financial Reporting Standards (“IFRS”) and International Financial 
Reporting Interpretations Committee (“IFRIC”) interpretations issued 
and effective at the time of preparing these annual financial statements 
and the Companies Act 71 of 2008 of South Africa, as amended. 

The annual financial statements have been prepared on the historic cost 
basis, and incorporate the principal accounting policies set out below. 
They are presented in South African Rands. 
 
These accounting policies are consistent with the previous period. 

 

 

 

 

 

1.2. Significant judgements and sources of estimation                  
uncertainty 

The preparation of annual financial statements in conformity with 
IFRS requires management, from time to time, to make 
judgements, estimates and assumptions that affect the application 
of policies and reported amounts of assets, liabilities, income and 
expenses. These estimates and associated assumptions are based 
on experience and various other factors that are believed to be 
reasonable under the circumstances. Actual results may differ from 
these estimates. The estimates and underlying assumptions are 
reviewed on an ongoing basis. Revisions to accounting estimates 
are recognised in the period in which the estimates are revised and 
in any future periods affected. 

  
Key sources of estimation uncertainty 

Provisions 
Provisions are inherently based on assumptions and estimates 
using the best information available. Additional disclosure of these 
estimates of provisions are included in note 7. 
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1.3.  Property, plant and equipment 

Property, plant and equipment are tangible assets which the company 
holds for its own use or for rental to others and which are expected to 
be used for more than one year. An item of property, plant and 
equipment is recognised as an asset when it is probable that future 
economic benefits associated with the item will flow to the company, 
and the cost of the item can be measured reliably. 

Property, plant and equipment is initially measured at cost. Cost includes 
all of the expenditure which is directly attributable to the acquisition or 
construction of the asset, including the capitalisation of borrowing costs 
on qualifying assets. 

Expenditure incurred subsequently, additions to or replacements of 
parts of property, plant and equipment are capitalised if it is probable 
that future economic benefits associated with the expenditure will flow 
to the company and the cost can be measured reliably. 

Property, plant and equipment is subsequently carried at cost less 
accumulated depreciation and any accumulated impairment losses. 

Depreciation of an asset commences when the asset is available for use 
as intended by management. Depreciation is charged to write off the 
asset’s carrying amount over its estimated useful life to its estimated 
residual value, using the straight line method. 

 

 
 
 

The useful lives of items of property, plant and equipment have been 
assessed as follows 

Item Depreciation method Average useful life 

Buildings Straight Line Years 50 

Furniture and Fixtures Straight Line Years 12,5 

Motor Vehicle Straight Line Years 5 

Office equipment Straight Line Years 9 

IT Equipment Straight Line Years 9 

The residual value, useful life and depreciation method of each asset are 
reviewed at the end of each reporting year. If the expectations differ 
from previous estimates, the change is accounted for prospectively as a 
change in accounting estimate. 

1.4.  Intangible assets  

An intangible asset is recognised when: 

• It is probable that the expected future economic benefits that are 
attributable to the asset will flow to the entity; and 

• The cost of the asset can be measured reliably. 

Intangible assets are initially recognised at cost. Intangible assets are 
carried at cost less any accumulated amortisation and any impairment 
losses. 
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The amortisation period and the amortisation method for intangible 
assets are reviewed at each reporting date if there are indicators present 
that there is a change from the previous estimate. 

Amortisation is provided to write down the intangible assets, on a 
straight line basis, to their residual values as follows: 

Item Useful Life 

Computer software, other Years 9 

1.5.  Financial instruments 

Initial recognition and measurement  
Financial instruments are recognised initially when the company 
becomes a par ty to the contractual provisions of the instruments. 
The company classifies financial instruments, or their component parts, 
on initial recognition as a financial asset, a financial liability or an equity 
instrument in accordance with the substance of the contractual 
arrangement. 

Fair value determination 
The fair values of quoted investments are based on current bid prices. If 
the market for a financial asset is not active (and for unlisted securities), 
the company establishes fair value by using valuation techniques. These 
include the use of recent arm’s length transactions, reference to other 
instruments that are substantially the same, discounted cash flow 
analysis, and option pricing models making maximum use of market 
inputs and relying as little as possible on entity specific inputs. 

 

 

Trade and other receivables 
Trade receivables are measured at initial recognition at fair value, and are 
subsequently measured at amortised cost using the effective interest 
rate method. Appropriate allowances for estimated irrecoverable 
amounts are recognised in profit or loss when there is objective evidence 
that the asset is impaired. Significant financial difficulties of the debtor, 
probability that the debtor will enter bankruptcy or financial 
reorganisation, and default or delinquency in payments (more than 30 
days overdue) are considered indicators that the trade receivable is 
impaired. The allowance recognised is measured as the difference 
between the asset’s carrying amount and the present value of estimated 
future cash flows discounted at the effective interest rate computed at 
initial recognition. 

Short term receivables with no interest rate are measured at their 
original invoice amount, if the effective discounting is immaterial. 

Trade and other payables 
Trade payables are initially measured at fair value, and are subsequently 
measured at amortised cost, using the effective interest rate method. 

Cash and cash equivalents 
Cash and cash equivalents comprise cash on hand and demand deposits, 
and other short term highly liquid investments that are readily 
convertible to a known amount of cash and are subject to an insignificant 
risk of changes in value. These are initially and subsequently recorded at 
fair value. 
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1.6.  Leases 

A lease is classified as a finance lease if it transfers substantially all the 
risks and rewards incidental to ownership. A lease is classified as an 
operating lease if it does not transfer substantially all the risks and 
rewards incidental to ownership. 

Operating leases – lessee 
Operating lease payments are recognised as an expense on a straight-
line basis over the lease term. The difference between the amounts 
recognised as an expense and the contractual payments are recognised 
as an operating lease asset/ liability. This liability is not discounted. 

1.7.  Impairment of assets 

The company assesses at each end of the reporting period whether 
there is any indication that an asset may be impaired. If any such 
indication exists, the company estimates the recoverable amount of the 
asset.  Irrespective of whether there is any indication of impairment, the 
company also: 
• Tests intangible assets with an indefinite useful life or intangible 

assets not yet available for use for impairment annually by 
comparing its carrying amount with its recoverable amount. This 
impairment test is performed during the annual period and at the 
same time every period. 

• Tests goodwill acquired in a business combination for impairment 
annually.  An impairment loss of assets carried at cost less any 
accumulated depreciation or amortisation is recognised 
immediately in profit or loss. Any impairment loss of a revalued asset 
is treated as a revaluation decrease. 

A reversal of an impairment loss of assets carried at cost less 
accumulated depreciation or amortisation other than goodwill is 
recognised immediately in profit or loss. 

1.8.  Share capital and equity 

An equity instrument is any contract that evidences a residual interest in 
the assets of an entity after deducting all of its liabilities. 

1.9.  Provisions and contingencies 

Provisions are recognised when: 
• The company has a present obligation as a result of a past event; 
• It is probable that an outflow of resources embodying economic 

benefits will be required to settle the obligation; and 
• A reliable estimate can be made of the obligation. 
Contingent assets and contingent liabilities are not recognised. 
Contingencies are disclosed in note 16. 

1.10.  Revenue 

Revenue is recognised as income over the periods necessary to match 
them with the related costs that they are intended to compensate. 

Revenue that becomes receivable as compensation for expenses or 
losses already incurred or for the purpose of giving immediate financial 
support to the entity with no future related costs is recognised as income 
of the period in which it becomes receivable 

Revenue related to assets, including non-monetary grants at fair value, 
are presented in the statement of financial position by setting up the 
grant as deferred income. 

1.11.  Interest Income 

Interest is recognised, in profit or loss, using the effective interest rate 
method. 
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2.  New Standards and Interpretations 

2.1.  Standards and interpretations not yet effective 

The company has chosen not to early adopt the following standards and interpretations, which have been published and are mandatory for the 
company’s accounting periods beginning on or after 01 April 2018 or later periods: 

 

 

 

   

 Notes to the Annual Financial Statement 

Standard/ Interpretation 
Effective  date:  
Years beginning on or after Expected  impact: 

IFRS 16 Leases 01 January 2019 Unlikely there will be a material impact 

IFRS 9 Financial Instruments 01 January 2019 Unlikely there will be a material impact 

IFRS 15 Revenue from Contracts with Customers 01 January 2019 Unlikely there will be a material impact 
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3.  Property, plant and equipment 

 

Buildings 27 501 046 (6 032 066) 21 468 979 27 501 046 (5 482 045) 22 019 000 

Furniture and fixtures 2 442 450 (1 418 083) 1 024 367 329 960 (1 228 195) 1 101 765 

Motor vehicles 363 636 (224 173) 139 463 363 636  (151 446) 212 190  

Office equipment 2 254 968 (1 153 466) 1 101 502 2 227 688 (907 372) 1 320 316 

IT equipment 5 659 603 (3 041 740) 2 617 863 5 630 457 (2 438 741) 3 191 806 

Other property, plant and equipment 638 566 (355 294) 283 271 638 566 (285 052) 353 513 

Total 38 860 267 (12 224 823) 26 635 444 38 691 351 (10 492 851) 28 198 500 

Reconciliation of property, plant and equipment 2019 

  Opening 
balance 

Additions Disposals Depreciation Total 

Buildings  22 019 000 - - (550 021) 21 468 979 

Furniture and fixtures  1 101 765 140 382 (27 892) (189 888) 1 022 615 

Motor vehicles  212 190 - - (72 727)  139 463  

Office equipment  1 320 316 27 280 - (246 094)  1 101 502 

IT equipment  3 191 806 96 506 (67 360) (602 999) 2 601 267 

Other property, plant and equipment  353 513 - - (70 242) 283 271 

Total   28 198 500  264 168 (95 252) (1 731 971) 26 635 444 
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Reconciliation of property, plant and equipment 2018 
 

  Opening 
balance 

Additions Disposals Depreciation Total 

Buildings  22 569 021 - - (550 021) 22 019 000 

Furniture and fixtures  1 105 394 181 557 - (185 186) 1 101 765 

Motor vehicles  284 917 - - (72 727)  212 190  

Office equipment  1 164 881 405 207 (6 575) (243 920)  1 320 316 

IT equipment  3 013 064 790985 (63 171) (569 231) 3 191 806 

Other property, plant and equipment  423 756 - - (70 243) 353 513 

Total  28 561 033 1 377 749 (26 661) (1 691 328) 28 198 500 

4.          Intangible assets 
 2019 2018 
  Cost/Valuation Accumulated 

amortisation 
Carrying value Cost/valuation Accumulated 

amortisation 
Carrying Value 

Computer Software, other 689 121 (439 411) 249 710 689 121 (363 308) 325 513 
 

Reconciliation of intangible assets 
 2019 2018 

 Opening 
Balance 

Additions Impairment 
loss 

Total Opening 
Balance 

Additions Impairment 
loss 

Total 

Computer Software, other 325 513 0 (75 803) 249 710 284 440 149 308 (72 235) 325 513 
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 2019  2018 

R R 

5.  Trade and other receivables 
Trade receivables     335 672 37 623 158 

VAT     48 994 592 40 843 127 

     49 330 264 78 466 286 
6.   Cash and cash equivalents 

Cash and cash equivalents consists of:       
Petty cash     4 000 4 000 

Stand Bank fixed deposits account     111 059 908 61 325 592 

Standard Bank 32 day notice     315 337 16 380 028 

     111 379 246  77 709 620 
7.  Provisions 

Reconciliation of provisions 2019   Opening 
balance 

Additions Utilised during 
the year 

Total 

Provision for performance bonus   770 000 3 386 892 (1 896 892) 2 260 000 

Provision for 13th cheque   295 742 997 612 (936 665) 356 689 

   1 065 742 4 384 504 (2 833 557) 2 616 689 
Reconciliation of provisions 2018 
Provision for performance bonus   750 000 387 616 (376 616) 770 000 

Provision for 13th cheque   302 626 295 742 (302 626) 295 742 

   1 052 626 638 358 (670 242) 1 065 742 
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 2019  2018 

R R 

8.  Trade and other payables 

Trade payables 446 315 15 981 588 

Accrued leave pay 678 998 603 524 

Other accrued expenses 934 308 1 516 721 

 2 059 621 18 101 834 

9.  Deferred income 

Noncurrent liabilities 20 160 493 20 710 514 

Current liabilities 80 498 400   81 977 263 

 100 658 893 102 687 777 

The non-current liabilities arises from a 99 year building lease with GDE: R20 710 514 less current year transfer of R550 021 results in the current year 
balance of R20 160 493.   
 
The current liabilities relates to the government grants received from GDE. 
 

10.  Revenue 

Government grants 222 056 385 218 320 521 
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  2019 2018 
 R R 

 11.  Project Expenditure    
Rendering of services 158 924 688 160 107 463 

 12.  Other income   
Skills Development Levy refund    94 906 27 070 
Insurance claim 21 360 8 642 

  Other income                                                                                                                                                                                                 34 205 5 114 
 150 471 188 121 
 13.  Operating profit (loss) 
 Operating surplus/(deficit) for the year is stated after charging (crediting) the following, amongst others: 

  

Auditor’s remuneration external 564 900 651 131 
Consulting and professional services 1 343 489 1 518 060 
Employee costs   
Salaries, wages, bonuses and other benefits 29 442 725 28 208 553 

   Short term benefit                                                                                                                                                                                     1 833 669 933 766 
Long term incentive scheme 2 659 362 1 026 531 
Total employee costs 33 935 756 30 169 108 
Depreciation and amortisation   
Depreciation of property, plant and equipment 1 731 971 1 691 328 
Amortisation of intangible assets 75 803 72 235 
Total depreciation and amortisation 1 807 744 1 763 563 
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 2019 2018 

R R 
14.  Interest income   

Interest income   

Bank 6 785 850 5 812 597 

15.  Cash used in operations   
 Profit before taxation                                                                                                                                                                                19 414 856 20 672 153 

Adjustments for:   

Depreciation and amortisation 1 807 774 1 763 563 

Interest income (6 785 850) (5 812 597) 

Movements in provisions  (5 723 246) 13 116 

Changes in working capital:   
Trade and other receivables 29 140 521 (20 448 202) 

Trade and other payables (16 042 173) (8 921 901) 

 Deferred income                                                                                                                                                                                     (1 478 863) (1 249 700) 

 27 118 869 (13 983 568) 

16.  Contingencies   

SARS Contingent Liability 192 461 052 192 461 052 

During the 2018/19 financial year the company received an assessment from South African Receiver of Revenue (SARS) in respect of output VAT to a total of 
R192 461 052.95 on grant income received from GDE. Management has lodged an objection on this assessment and the matter is currently on appeal. 
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17.  Related Parties  
Relationships 

Matthew Goniwe School of Leadership and Governance exists to support and provide capacity building service to the Gauteng Department of Education 
(GDE). 

SciBono Discovery Centre NPC is a coagent of Gauteng Department of Education (GDE) appointed to provide Maths and Science training on behalf of Matthew 
Goniwe School of Leadership and Governance. 
 2019 2018 

R R 
Related party balances   

Amounts included in Trade receivable (Trade Payable) regarding related parties   

GDE 0 37 203 500 

SciBono Discovery Centre NPC 0 (4 141 444) 

Deferred Income Received   

GDE 211 042 500 202 245 200 

Operating expenses   

Sci Bono Discovery Centre NPC                                                                           14 150 000 13 535 028 

Compensation to directors and other key management   

Short term employee benefits                                                                                                   11 536 266 11 168 275 
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18.  Directors’ emoluments 

   2019   2018 

   R   R 

 Emoluments Company 
contributions Total Emoluments Company 

contributions Total 

Makhubela Thulani (Chief Executive Officer)* 1 687 911 150 856 1 838 767 133 311  9 541    142 852 

Mahlangu Sibusiso (Finance Director)  1 210 485 121 087 1 331 572     1 141 967 89 744 1 231 712 

Makofane Timothy (Governance Director)#    655 651 88 079 743 731 

Dlamini Sipho (Teacher Development Director) 1 005 064  80 394 1 085 458 948 173 80 055 1 028 229 

 Naidu Anusha (Leadership Branch Head)    1 189 336   107 183 1 296 519 1 127 333   115 758 1 243 091 

 Papane Matime (General Manager)    1 582 781  144 256 1 727 037 1 500 266 117 350 1 617 616 

Molete Ruth (Teacher Development Branch Head)!    1 428 686  110 166 1 538 852 1 521 578 132 143 1 653 721 

Ndlovu Nokulunga (Teacher Development Director)^    853 467  77 294    930 761 948 173 86 340 1 034 514 

Matobako Thabang (Registry Director)@    602 201  53 893    656 094 948 173 86 174 1 034 348 

    9 559 933 845 132 10 405 066 8 924 630 805 189 9 729 820 
Notes 
* Appointed August 2018 
# Contract expired November 2017 
! Resigned February 2019  
^ Resigned January 2019 
@ Resigned October 2018 
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Non-executive 
  2019  2018 

  R  R 

 Directors’ fees Total Directors’ fees Total 

Ledimo Tsěliso (Acting Chairman) Appointed March 2018 282 300          282 300        153 000        153 000 

Malebo Gregory (Deputy Chairperson)        108 000          108 000      151 654      151 654 

Fleisch Brahm – Resigned November 2018  48 100           48 100 56 000 56 000 

Makola Lorraine  56 000           56 000 89 000 89 000 

Maloka Patricia 42 000           42 000 92 000 92 000 

Matabane Joconia 51 000           51 000 79 000 79 000 

Matakanya Manaha 116 000         116 000 85 000 85 000 

Mdakane Mhlengi              36 400           36 400 58 000 58 000 

Mkefa Edith         52 000     52 000 86 000 86 000 

Mthintso Sarah – Resigned March 2019 49 400           49 400 47 000 47 000 

Ndima Gugu – Resigned September 2017     6 408   6 408 

Ntsali Violet    140 000         140 000            155 000            155 000 

Saul Tshidiso     100 000         100 000        122 000        122 000 

Sehlapelo Calvin – Resigned December 2018       50 000           50 000 90 000 90 000 

   1 131 200 1 131 200 1 438 455 1 438 455 
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19.  Risk management 

Liquidity risk 

The company’s risk to liquidity is a result of the funds available to cover 
future commitments. The company manages liquidity risk through an 
ongoing review of future commitments and credit facil  Cash ow 
forecasts are prepared and adequate u ised borrowing facil es are 
monitored. 
 
The table below analyses the company’s nancial liabili  and net se d 
deriva ve nancial liabili es into relevant maturity groupings based on 
the remaining period at the statement of nancial posi on to the 
contractual maturity date. The amounts disclosed in the table are the 
contractual undiscounted cash ows. Balances due within 12 months 
equal their carrying balances as the impact of discoun ng is not signi cant. 

 

At 31 March 2019 Less than 1 year 

Trade and other payables 1 380 623 

 

 

 

 

Interest rate risk 

Interest rate risk is the risk that the value of the nancial instrument will 
uctuate due to the changes in the market interest rate. The company 

does not at present hedge its exposure to adverse interest rate 
movements. 

Credit risk 

Credit risk consists mainly of cash deposits, cash equivalents, deriva ve 
nancial instruments and trade debtors. The company only deposits cash 

with major banks with high quality credit standing and limits exposure to 
any one counterparty. 

Trade receivables comprise a widespread customer base. Management 
evaluated credit risk re ng to customers on an ongoing basis. 

Financial assets exposed to credit risk at year end were as follows: 

Financial instrument 2019 2018 

Standard Bank 111 379 246 77 709 620 
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Detailed Income Statement 

 
Notes 

2019 2018 

R R 

Revenue    

Grant Income  224 056 385 218 320 521 

Project Expenditure    

Project expenditure  (158 924 688) (160 107 463) 

Gross surplus  63 131 697 58 213 058 

Other opera ng income    

Other income  150 471 188 121 

ng  expenses  (50 653 162) (43 541 623) 

ng  surplus (d ) 13 12 629 006   14 859 556 

Investment income 14 6 785 850 5 812 597 

Pro t (loss) for the year    19 414 856    20 672 154 

 
The supplementary informa on presented does not form part of the annual nancial statements and is unaudited 
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Deferred Income Reconciliation 
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Opening Balance  R 10 507 104.00 R 3 011 034.00 R 17 680 361.00 R 8 215 990.00 R 1 146 364.00 R 16 834 690.00 R 7 000 000.00       R 9 364 503.00 R 6 807 670.00 R 1 409 548.00 R 81 977 264.00 

                              

Income Received  R 37 872 000.00 R 2 164 000.00 R 65 275 500.00 R 16 250 000.00     R 6 000 000.00 R 1 694 900.00 R 30 000 000.00 R 1 230 000.00 R 36 356 100.00 R 10 700 000.00 R 3 500 000.00 R 211 042 500.00 

               

Less Total Cost 
Utilised/ 
Recognised as 
Revenue  R 31 442 003.13 R 3 544 706.45 R 65 648 150.42 R 17 058 076.66 R 372 050.76 R 4 548 376.25 R 4 534 302.07 R 1 694 900.00 R 25 232 082.14   R 36 029 498.00 R 17 507 670.00 R 4 909 548.00 R 212 521 363.88 

Salaries                             

Provident Fund                             

PAYE                              

                              

Projects Complete / 
Funds recognised 
as Revenue                           R 0.00 

                              

 Balance R 16 937 100.87 R 1 630 327.55 R 17 307 710.58 R7 407 913.35 R 774 313.24 R 12 286 313.75 R 8 465 697.93 R 0.00 R 4 767 917.86 R 1 230 000.00 R 9 691 105.00 R 0.00 R 0.00 R 80 498 400.13 
 

The supplementary information presented does not form part of the annual financial statements and is unaudited 
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